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Modern Slavery Statement

This Modern Slavery and Human Trafficking Statement is made pursuant to section 54(1) of the Modern Slavery Act 2015 (the Act) and details our efforts to address modern slavery and human trafficking throughout our operations at The Healthcare Management Trust Limited (Reg. No. 01932882) and St Quentin Residential Home Limited (Reg No. 02213814). This statement is for the financial year ended 31 December 2025 and sets out the measures that we continue to take to prevent modern slavery and human trafficking across our organisation and supply networks.  

Organisation Structure and Supply Chains

The Healthcare Management Trust (HMT) is a registered charity and parent company for St Quentin Residential Home Limited and provides not-for-profit patient healthcare and care services across England and Wales. We deliver our services through modern hospitals and high-quality care homes.  In close partnerships with NHS trusts and local authorities HMT is able to provide access to a range of leading and specialist patient health treatments that alleviate pressure on NHS as well as providing compassionate care through a network of care homes.

The significant parts of our supply chain relate to surgical equipment and implants, medical consumables, medicines, facilities and estates services, and agency carers. Our suppliers are almost exclusively based in the UK and Northern Europe.

Our Values and Beliefs

At HMT, we believe that everyone deserves access to high-quality, health and social care regardless of their circumstances. By delivering care to those who need it most, we aim to improve lives and encourage healthier communities.

Our values – Caring, Enterprising, Resourceful, Authentic and Accountable – serve as the foundation of a culture of trust where everyone is committed to upholding high standards of performance and ethical conduct.

Policy

Our internal policies and supplier contracts reflect our commitment to acting ethically and with integrity in all of our business relationships. 

The policies concerning Safeguarding Adults at Risk; Safeguarding Children and Young People; Equality, Diversity and Human Rights; Sexual Harassment, Whistleblowing and Freedom to Speak Up are current and include references to modern slavery risks.

HMT’s Procurement Policy was comprehensively updated in 2024 and further amendments are planned in 2026. A key policy objective is to ensure that all  new suppliers provide positive assurance that they have a zero-tolerance approach to  modern slavery risks within their own supply chains.

All policies are reviewed at set intervals.
Risk Assessment and Due Diligence

Our due diligence processes focus special attention on sectors of our supply chain most susceptible to modern slavery. Agency workers supplement our workforce and provide vital skills and experience. We only work with reputable agencies in full compliance with the UK Agency Workers Regulations (AWR) to ensure fair, consistent and lawful engagement of contingent workers.

In 2025 HMT’s existing surveillance measures to identify Modern Slavery risks were enhanced through staff training and targeted on-boarding checks for prospective suppliers.

Management

HMT is committed to taking action to address modern slavery through training to improve awareness amongst staff, providing processes to report potential violations and focusing on suppliers operating in high-risk sectors.

We monitor our “Freedom to Speak Up” processes to identify any potential or actual modern slavery violations. In the year 2025, there were no reports received.

Currently, our due diligence processes apply only to our 1st Tier suppliers. Should any issues arise, we will promptly address them with the supplier. If a remediation plan cannot be mutually agreed upon, the contract shall be terminated. 

Training

HMT is committed to taking practical steps to educate staff to be vigilant and responsive to signs that any person who comes into contact with our organisation, particularly suppliers or casual employees, could be a victim of human trafficking. Staff understand their duty to report concerns, and management is required to respond accordingly. To support our colleagues, we have put in place mechanisms that allow whistleblowers to report their concerns in confidence.

Training is fundamental to raising awareness so that all our colleagues understand the importance of this issue. All colleagues are trained to understand modern slavery and how it manifests. Additional procedures, such as adult safeguarding for those at risk, reinforce this training by identifying modern slavery as a form of abuse and promoting ‘Freedom to Speak Up’. This training will continue to be delivered annually.

Monitoring and Improvement

The modern slavery and human trafficking statement is reviewed and updated each year. The Board of Trustees fully endorse this policy statement and its implementation.

We continue to consider how best to measure the effectiveness of our modern slavery controls by reviewing our KPIs to inform and enable stakeholders to understand and assess our activities over time. This is something we will continue to progress in 2026.

We are committed to continuously developing and strengthening our approach, each year, to make meaningful progress towards eradicating Modern Slavery and Human Trafficking.
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